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This study has been conducted to seek a solution and to trace the cause which 
youth in the labor market. The report has combined two fields of studies. One is 
the macroscopic view and human resources investment that the youth will face and 
the other is to identify the trend of labor market transition. The former is to observe 
the trend and change in youth human resources in the labor market, which focuses 
on the mid and long-term macroscopic view and microscopic activities. The latter 
focuses on the microscopic analysis of school to work transition of the youth human 
resources. 
This report simultaneously treats labor market transition and human resources 
development. Taking the mutual relation into consideration, the detailed content 
of the report as follows: 
- Aging and youth human resources development
- Investment on youth human resources development 
- Youth's result in the labor market transition
- Government policy of youth human resources development and 
evaluation
As a result of the study, the settling point of youth human resources development 
is not simply solving the youth unemployment but providing quality and 
systematical solution of the problem. Specific countermeasures are as below. 
First, management system for knowledge trade shall be established. Second, 
income-conditional financing shall be set as an financing vehicle for higher education 
considering our reality. Third, information infrastructure shall be established based 
on human capital investment. Fourth, human capital investment system for youth's 
labor market shall be prepared. For this matter, voucher system for training and 
training cost support that is linked is future income shall be established. Fifth, 
government's higher education financing management system shall be utilized. Sixth, 
inducement for government's indirect participation shall be provided. Seventh, the 
efficiency of human resources investment to strengthen high-quality human 
resource's productivity shall be promoted. For this kind of promotion, system such 
as technical holding company shall be linked with financial system. Eight, education 
welfare system shall be strengthened to activate youth labor market transition.
